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1. The meeting agreed to the above staff pattern subject to the approval of the Council
of Ministers.

The Hon. Minister (Industries) and the Hon. Minister (Finance) mentioned that the
recruitment process should be carried out in a transparent manner and reputed
agencies like Kerala Industrial and Technical Consultancy Organization Ltd., (I_(I'T_C'O'), )
Kerala State Productivity Council (KSPC). and National Institute of Personnel
Management (NIPM), Thiruvananthapuram chapter should be entrusted the
responsibility of recruitment so that the whole process is managed professionally.

They insistgd that competency and skills should be the major criteria for selection of

candidates.

The Hon. Minister (Finance) mentioned that people of the local community should
be given a weightage. Previous experience in related fields should also carry a
weightage. It was decided that candidates from the nearest contiguous panchayats
may get 30% weightage and candidates from the same District may get 20%
weightage, 40% weightage should be given for the test, 20% for the interview and

10% for previous experience. The upper age limit shall be 35 years with normai
relaxations.

. The ex-employees of erstwhile Kerala Spinners have represented that they may be
considered for employment when the Mill re-opens. KSTC has fetéi\ied

representations from about 60 persons, who ¢claim to be Ba‘délies,‘in-'the erstrhile -

Mill. Personnel up to 40 years of age may be considered if they pay back the VRS

exgratia compensation, if received.

Though the selection process can be conducted, filling up of vacancies shall only be
based on completion of production facilities, requirement of skill training and

phased requirement. This has to be with the concurrence of respective Boards.

The 20 employees of SeriFed who are left in Uduma are to be considered for suitable

positions in the New Textile Mill Project by KSTC.

The minutes may _bé taken as the base for preparing the Council Notes for the
approval of the Cabinet.
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TH e Comsscimaiep Man Pocvc p. KERuREMENT
si Officers Staff/ Workers
" | Name of Unit Total
No. Technical w Non- Technical Non-
technical technical
1 | Steel Casting Unit, AKL * 22 0 204 37 263
) Allgpgey Cc:f-operatlve 0 0 0 53 53
Spinning Mills
3 | Tool Room, SIDCO i5 1 48 4 68
4 | Machining Unit, SIFL 14 0 28 18 © 60
5 | Meter Factory Unit, UEI 7 4 71 "5 87
House Wiring Cable ‘ - -
48 : 120
6 Unit, TRACO 12 2 >8
7 | Tool Room, KSEDC 17 4 34 5 60
Hi-tech Weaving
7 11 32 160
8 Factory, KSTC 10 1
9 | New Textile Mill, KSTC 7 15 9 152 183
~ | Komalapuram Spinning _
\ 10 \ & Weaving Mills, KSTC 12 / 18 315 352
Malabar Spinning & ) :
11 Weaving Mills Ltd, KSTC 0 0 0 187 187 1.
Trivandrum Spinning
12 1 Mills, KSTC (2™ Phase) 0 0 0 13 13
‘ Kes:ala Soaps Unit, KSIE 5 4 26 58 93 .
13 (1> Phase) et _ R
Kerala Soaps Unit, KSIE . o e
(2™ Phase) 0 7 12 31. | 50
Container Freight
14
Station, KSIE 4 7 13 19 43,
15 | GMP Project, KSDP 11 0 42 - 14 67
- | Trivandrum Spinning **
1b -
] Mills, KSTC (1% Phase) 3 4 8 39 60
Total 142 65 572 1140 ‘1919
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Procedure suggested for recruitment of personnel to State Owned Enterprises by
Recruiting Agencies- NIPM/KSPC/KITCO

Based on the discussion we had on 17.12.2010 at Cochin, the followmg procedure has been
ﬁnahzed for undertaking the recruitment to SOEs

1) Advertisement inviting applicatlons for all the positions in the organizations has to be
released by the resnective organization.

2) The Recruiting Agency will assist the organizations in preparing advertisement matter &
format

3) If the advertisement has to be released by the Recruiting Agent, advertisement charges
has to be released by the respective organization within five (5) working days on
submission of invoice.

+ 4) Applications for all the positions will be invited online only.

5) Format for online application in website and arrangements for receiving application
online will be done by the Recruiting Agency

6) Ten days lead time will be given for receiving applications from the date of
advertisement

7) Ten days lead time is required for scrutinizing the applications

8) Preliminary screening by means of written test/ group discussion will be carried out

* within the next 20 days after scrutiny of applications.

9) For the positions Assistant Manager and below, written test will be conducted for
screening the candidates after giving sufficient lead time.

10) Trade test/skill test/ physical test/ interview will be conducted for the shortlisted
candidates immediately on completion of the process of short listing based on the written
test

11) Selection to the positions Deputy Manager and above will be based on Group discussion
and Interview. However, if the number of eligible applicants for the higher posmons is
above 30 nos, preliminary screening will be conducted by a written test.

12) Written test will be evaluated by OMR scanning

13) Cut off marks for the written test will be 50%. (Candidates scoring below 50% marks in
the written test will not be shortlisted for the next level selection)

14) 80% marks will be given for tests (written test/ trade test/ skill test/physwal test/. group:
discussion/ aptitude test) and 20% marks will be given for interview -

15) Detailed proposals wifR terms and conditions of the Recruiting agency will be forwarded
to individual organizations and the recruitment process will commence upon receipt of
confirmed work order with advance payment. ’

16) Necessary orders may be issued by the Government to the effect that the recruitment
processes are handed over to the respective recruiting agencies.

Sd/- sd/- sd/-
Dr.N.Vijiyan Pillai G.Sivakumar Suresh Jacob
Chairman Director Project Manager

NIPM KSPC KITCO



STEEL CASTING & MACHINING UNITS AT AUTOKAST

g\

No of , Job Specification or el
No. | Name of post | persons Joh Description Scale of Pay v oo Category
- raquired consolidated pay
1 |Managerial Staff 6 Managing the concerned  [1)B.Tech Mechanical Engjneering/Metallurgy with 2{(1)  2500-75-{(1)15000/20000 |Executive
Asst Departments to 5 years experience or Diploma in. Mechanical{2800-100- (2)18000/25000
|Manager/Dy {Melting/Moulding/Fettiing/Desi |Engg./Meturgy With minimum 10 years experience]4000(pre-
Manager gn & Machine Shop) to see and |preferably in @ steel casting foundry. 2) B.Tech|revised)
T O |ensure that the set targets are  {Mechanical Engineering/Metallurgy with 2 to 5 years|(2)  3000-100-
achieved. Implementirig proper lexperience or Diploma Mechanical Engg./Metllurgy|3500-125-5000
sost control over the activities  |with 10 years experience in a CNC Machining Unit.  |(Pre-revised)
and to minimise the rejection %
to the lowest level,
2 |Skiled Worker 204 Carryout the foundry work and  |ITI - Moulder / Foundry Man (70Nas) , ITI- 820-20-1020-26 7500/8500 Workmen
(Trainee) machining work of castings as |Fitter(50Nos) 1270-30-
allocated within the time frame. [ITI Welder(10Nos), 1720(pre-
ITI-Elgctrician(4Nos), revised)
ITI-Caepenter(4Nos),
1T} Machinist (32Nos),
ITI-Turner(4Nos),
J\n m ITI-Black smith/FHT {30Nos)
1) Apprenticeship with one year experience
preferably in a foundry (for Moulder/ Fitter/
Electrician/ Welder/ Carpenter/ blacksmith/FHT
trades. ) 2)Apprenticeship with one year experience
in CNC machining shop (for Machinist and Turner).
3 [Supervisor - 16 Work allocation in concerned  [1) Diploma in Mech Engg./Metallurgy/Electrial/Civil  |1520-40-1600- 9000/17500  [Jr.Executive
Asst.Engineer departments and lo oversee thefwith 1-2 years experience preferably in a steel 50-2300-60-
(Diploma \ﬂ\Q jobs are carried aut in a proper {casting foundry (12 nos) 2) Diploma in 2900(pre-
Engineer manner with min.wastage and |Mech Engg. /Metallurgy/Electrial with 1-2 years ravised)
Trainee) «  |to ensure that the targets are  |experience in CNC machining shop(4 nos)
met
4 1Unskilled 37 Helping the concerned 7 th Pass and Good health 785-15-936-20- 7000/8000  |Workmen
Worker Departments as directed by the 1135-26-
(Unskilled N \ﬁs’m,. Supervisors Y 1510(pre- T T
Worker - revised) , }m‘}.u ™ f/\ U
Total 263 i T o
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Alleppey Co-operative Spinning Mills Ltd

SLN
0

Post/Gr
ade

Workers

No. of Job
posts | Description
53 Worker

Qualification

uptoVIli std

(oo

Experie Scale of pay | AAg€ fimit Mode of Nature of | Nature of
nce |° pay (max) recruitment | Employment Post
L
(As per
- r._..> Vm:v.m q.aa 25 Direct permanent | Unskilled
uring training
period

# Age relaxation as per Govt. Norms
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3 Kerala Small
industries Development

Corporation Limited
{Gevernment of Kerala Undertaking}

Qs

£.B.No.:80, Housing Board Building,

Santhi Nagar, Thiruvananthapuram-695 001
Ph: 0471-2330613, 2330614, 2330458 (after office hrs.)

Fax : 0471-2330904

E-mail:kersidco_.tvm@dalaane. in, sidcoho@yahoc.com
Weabsite : www keralasidco.com

STAFF PATTERN
Departmeni/Designa | Scale of Minimum Upper age
tion Pay Number | Qualification limit
Production Section '
B-Tech with 2 years
Tool Engg Course/4 /@
Head -Tool Room 16,650~ Years Tool Engg J '
cum Training Centre 23,200/ - 1 | Diploma course around 50
B-Tech with 2 Years
Tool Engg course/4 /-@
13,610- Years Tool Engg /
Tool Room Manager 20,700/ - 1 | Diploma course Below 45
B-Tech with 2 Years
tool Engg course/ 4 - Q)
12,250 Years Tool Engg J
Tool Room Engineer 19,800/- 2 diploma course | 25-35
B-Tech with 2 Years
Tool Engg course/ 4
' : 12,250- Years Tocl Engg T@
Design Engineer 19,800/- 1 diploma course | 30-35
Maintenance 12,250- B-Tech/ Diploma T 0
Engineer 19,800/~ 1] Mechanical | 25-35
| 2 years Precision
Machining course/6
months
programming course 7:57
after +2/Diploma
11,910- (Mechanical),B Tech
Programmer 19,350/ - 2 | Mechanical 30
Asst Tool room T O
Engineer 11,070- 4 yrs Tool Engg
18,450/- 6 | diploma course 30
5,250- 2 Years Precision /f’ q
CNC Operators 8,390/ - 6 | Machining Course Below 30 —
Total 20
Quality Control
| B.Tech in Mechanical /O
11,070- Engineering/ Diplom f
QCE-(Mech Engineer) 18,450/ - 1 | a mechanical below 30
Asst QCE : below 30 I —
11,070- B.Tech Mechanical/ (O
18,450/ - 2 | Diploma Mechanical !
! Total ,; \’

\ [



Office Staff
non~ technical)
Manager 13,610- ATO
Admin/Accounts 20,700/ - 1| MBA /PGDM Below 35
B.com Degree with
special accounts and
— auditing as special
Office staff subject for accountancy —
{Accounis, Administr } Others- Degree from a rJ ! g
ation, sales) 5250 -8390 10 | recognized university | Below 35
1) 8thstd,
4510 - 2) Knowledge of AT Q
Peon/Watchman 6230 3 | bicycling Below 35
1) Pass in 8th std
2) Current Driving
license for driving
Heavy duty vehicles.
3) Normal vision —
| standard as prescribed AT 8
5250 - in Motor vehicle Act.
Driver 8320 1
Staff (Technical)
7990 - '
Draftsman 12930 2 | ITI Draftsman Course | Below 35 7 g
6680 - ' T Q
Machine operators 10790 § | IT] machinist course Below 35
Fitters/Polishers/ 7990 - ITI Fitter/Black smith/ | Below 35 I
Technicians 12530 16 | Machinist
Electricians/ 7990 - Diploma (Electrical)/ | Below35 | ] S
Asst Electricians 12930 4 | ITI Blectrical |
Total ) 45 \
Grand Total 63 | }

S.Ajith Kumar,
Asst. General Manager,
Kerala SIDCO Ltd



STEEL & INDUSTRIAL FORGINGS LIMITED

(e

MACHINING UNIT, SHORANUR

— e

EXECUTIVES

TO

10

10

) Post QUALIFICATION | Vacancy EXPERIENCE Pay & &_oswznmw
Na. :
1 |Engineer Trainees B.Tech. (Mechanical/ 6 - Training for one year. m.:.umza Rs.10,000/-.
Production Engg.) On completion of training candidates will be
inducted into E-8 grade] Scale of pay of Rs.6450-
200-7650-225-11475 (ynder revision) on
probation for 2 years.
B.Tech (Electrical/ 2 - As above
Electronics &
Commurication
! Engg.) A
2 [Diptoma Engineer Diplama in 2 3 years experience in CNC Candidates will be ind into E-10 grade.
Mechanical Engg. programming {(CADD/CAM) Scale of pay of Rs.5000-125-5750-150-8150
- (unusr revision) on propation for 3 years.
!
]
3 |Diploma Engineer Diploma in 2 - Training for none year. %zum:n Rs.6,000;-.
Trainees Mechanical Engg. On completion of training candidates will be
inducted in to E-10 grade Scale of pay of
Rs.5000-125-5750-15(-8150 (under revision) on
|probation for 2 years. -
Diploma in Electrical 2 | —~ As above

i

Erig. §

TO

11O




o WORKMEN
SKILL mw WORKER ,
i 1 Completion of Candidates will be inducted into G-7
_ Apprenticeship under the | grade.Scale of pay of Rs 1775-30-1925-35-
i o Apprentices Act 1961 & | 2100-40-2500-45-2770-50-3120-60-
1 ' Machinist ¢ IT) Machinist 114 3 years experience in 3240{under revisic\y) on probation for 3
_ CNC Machine operation | years
_
SKILLED WORKER TRAINEE
‘ J , Compietion of Training for one year. Stipend Rs 3300/-.0n
“ Forger & Heat ITi (Forger & Heat Apprenticeship under the | completion of training, candidates will be
1 Treater/Machinist | Treater)/Machinist 04 Apprentices Act 1961 inducted in G-7 grade. Scale of pay of Rs
1775-30-1925-35-2100-40-2500-45-2770-
50-3120-60-3240(under revision) on
1 probation for 2 years
2 Electrician ITI(Electrician) 05 As above As above
3 Fitter ITI(Fitter) 05 As above As above
Good physique Training for One year. Stipend Rs 3000/- On
! UNSKILLED WORKER { 8™ standard 18 campletion of training candidates will be
TRAINEE inducted in G-8 grade. Scale of pay of Rs
1660-25-1775-30-1825-35-2100-40-2500-
45-2770-50-2820{under revision} on
L .

/{RETD) P. SURESH

ANAGING DIRECTOR

& INDUSTRIAL FORGINGS LTD,
ATHANI, THRISSUR

ST

probation for 02 years)

218c/

12T

182243890 87

£54
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PROJECT: Meter Factory Unit , Kuzhalmannam-United Electrical Industries Ltd

Post  Nos Job Description Quatification - B
- General "1 Formanaging the 'B,Tech (any branch with 15 years
Manager company as awhole - exp)

Manager 5  For managing respective 1) Manager

[P S S,

" Asst. m:.n.:.amq -3

Systems Officer- 1
Mis

" For assisting the

sactions including
Finance & Personnel
Department

(R&D).B.Tech.(Electronics) with 10
years exp in embedded system

2) Production.

B.Tech{Electronics) with 10years
axp

3) HRD.(MSWI/MA in Personnel mgt)
with 10 years exp

4) Commercial{B.Tech with MBA
with 10years exp

§) Finance{ICWAICA) with 5 years
v—— . L OXp L
1) Software{B.Tech,with 1-2 years
experience)

2) Hardware{ B. Tech,with 1-2 years
experience)

3) Electrical B.Tech,with 1.2 years
experience)

Managers

for managing the 'MCA
system operations

‘Scale of pay ‘Nature of
requirement

B
“wmwwm.vm%owﬂw_um%mo Permanent =% O
1O
NTO
NTO
NTO

6675-175-7550-200- Permanent
10550+Govt DA , TO

1O
TO

' 6675-175.7550-200- Permanent J\O

10550+Govt DA



7.

Note

Secu 1%..,0303

" Jr Assistant

“Workers

“Workers

“For mx.m%::mm .

‘For Bm:m..u.ms.w. mm_w.a. .

Security Systems

"For doing routine

business operations

production

For executing
production

. Ex-service(dr.Commanding Officer & ~5800-150-6100-175-

ahove) with 20 years Defence 9425+Govt DA
Service . _ .
1)Sales{Graduation) . 2960-50-3210-56-

3658-79-4448-102-
- 5162-123-6392-128-
. 767 2(+\ndustrial
DA)

2)Establishment{Graduation)
3)Purchase{Graduation}
4)Accounts{Graduation-B.Com with
PGDCA)

S)Storekeeper{Graduation)

 Skilled Workers(Diploma in

Electronics) 3758-79-4548-102-
5262-123-6492-128-
7772 {+Industrial
DA
1)50Nos skilled warkers {({T1 . 2760-42-2970-47 -
. Electronics) " 3346-67-4016-86-
2}10 Nos Sklilted workers(iT! - 4618-104-5668-109-
- Electrical) 6748(+industrial
32 Nos skilled workers {I Tl Fitter) DA}

4)3 Nos skilled worker{ 1Tl Mechanic)
. 5)1 No. skilled worker (I Plumber)

- Permanent

Permanent

Permanent

Permanent

Out of the 22 workers now on contract at the Kuzhalmannam unit. 14 are technically qualified and can be considered in the
category of warkers.

20122010

™TO

=

T =
-1z

335G

2757 37—
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Details of Pogy a_
+ D
0 |Name of the Post | No of Nature of  |iob Description Minimum Qualification | Min. experience |Scale of Pay/ Consolidated Pay (Rs) | Upper age &
persons jrequirement Required In the relavent 4 Hmit
required , field {vears) {General}
: 1|Senior Manager 1 Permanent |Unit Head B.Tech- ME/EE/EEE 18 12000-350-12700-375-15325 {Pre-
o —| ‘ revised) . 45 \‘\Q
: 2!tManager 1 Permanent [production & B.Tech- ME/EE/EEE 15 10000-300-10600-325-15150 (Pre- :
. . Maintenance . révised) 40 TO
3|Manager 1 [Permanent [Despatch & Marketing  |B-Tech- ME/EE/EEE 15 10000-300-10600-325-15150 (pre- %Q
| . MBA Prefered revised) 40
4)Asst. Manager _ 1 Permanent |Production 8.Tech- ME/EE/EEE 8 8250-250-9250-275-13650 (Pre- : \ﬂG
‘ . - |revised) 40 T
5[Asst. Manager 1 [Permanent |[Maintenance B.Tech- ME/EE/EEE/ETE 8 8250-250-9250-275-13650 (Pre- g X
‘ . revised) 40 &
6{Asst. Manager 1 Permanent |Despatch & Marketing  |B.Tech- ME/EE/EEE 8 8250-250-9250-275-13650 (Pre- .
. . MBA Prefered revised) o0 \ﬂ.\é . B
7{Asst. Manager 1 [Permanent |inspection & Testing B.Tech- EEE/EE 8 8250-250-9250-275-13650 (Pre- - &
revised} : 40 \_\\0 _w
8]Asst. Manager 1 |Permanent [Personal & MSW/MBA/MA(PM) - 8 8250-250-9250-275-13650 (Pre- )10 A
b : ' Administration LLB Prefered revised) : . 40 N W__
S{Asst. Manager 1 lPermanent [Finance CA/ICWA 8 8250-250-9250-275-13650 (Pre- .c%.\e B
. . . revised) 40 o
10(Engineer _ 2 [Permanent  |Production B.Tech- ME/EE/EEE Nif 6500-175-7550-200-10550 {Pre- A
. . . : revised) : 35 T0O
1) Engineer 1 . |Permanent |Maintenance B.Tech- ME/EE/EEE/ETE Nil 6500-175-7550-200-10550 {Pre- \_\ \@ _C
. . . revised) 35 C a
12|Engineer 1+ [Permanent |Stores - - " |B.Tech- ME/EE/EEE " Nit 6500-175-7550-200-10550 {Pre- _c
: IR : revised) 35 S
13{Engineer "1 |Permanent |Purchase . - |B.Tech -me/EE/EEE il 6500-175-7550-200-10550 (Pre- =
: . : S Co . revised) . . : 35 e
14{Charge Hand 2 JPermanent . N [T i 12 - |3125-95-3600-107-4135-119-4730-{ _ m_
_ ‘ L o A N . _ 131-5385.143-6100-155-6875 | - .40 -

d

o {Retd.) K. Stiwmauddin
- 7. Mahaging Difeclor A : S




21 Dec.

191 484 2312744

Fax NO.

FROM :TRACO HO

2018 2:47PM PL

r.
" KMansanina Diractor

oy V)

sid.) K. Shemsuddin

{ - 15]{charge Hand -2 |Permanent [Maintenance ] _ 12 3125-95-3600-107-4135-119-4730-| - ..JT_
% BEE - ‘ S : , 131-5385-143-6100-155-6875 4. (L
1 16]Charge Hand 1 Permanent |Inspection & Testing m 12 3125-95-3600-107-4135-119-4730- -
E - - 131-5385-143-6100-155-6875 40 , ﬂ\
17]Skilled Gr-Hl 13 [Permanent [Machine operator Tl + 1 year s 2700-65-3025-74-3395-83-3810-92] L
apprenticeship | 4270-101-4775-110-5325 12
18|Skilled Gr-il 3 Permanent |Fitter Mi-Fitter + 1 year 5 2700-65-3025-74-3395-83-3810-921 g )
apprenticeship 4270-101-4775-110-5325 g5
19{skilted Gr-l}i 7 Permanent [Electrician iTl-Electrician/ Electronic S 2700-65-3025-74-3395-83-3810-92- g
"IMechanic + 1 year 4270-101-4775-110-5325 y
apprenticeship , i
20} skifled Gr-111 2 Permanent |[Turner ITl- Turner + 1 year S 2700-65-3025-74-3395-83-3810-92 !
apprenticeship 4270-101-4775-110-5325 .@
21/[skilled Gr-lll 1 Permanent |Welder ITl- Welder + 1 year 5 Nwoo;mm-mcum-u&-mwmm;ww.wauc-w}
apprenticeship 4270-101-4775-110-5325 . 40 (w
22|Skilled Gr-til 4  |Permanent |inspection & Testing iTI- Electrician + 1 year 5 2700-65-3025-74-3395-83-3810-92/
apprenticeship 4270-101-4775-110-5325 40 \\M
23|semi skilled 2 Permanent - |Machine helper ITt Nit 2600-57-2885-65-3210-73-3575-81
. 3980-89-4425-97-4910 s | Ts
24}Semi skilled 5 Permanent |Fitter ITi- Fitter NH 2600-57-2B85-65-3210-73-3575-81 .
3980-89-4425-97-4910 s IS
25|Semi skilled 2 Permanent |Electrician ITI -Electrician/ NIt 2600-57-2885-65-3210-73-3575-81 1<
Electronic Mechanic 3980-89-4425-97-4910 35. N
26[Semi skilled - 1 Permanent 42:3&2 . ITi -Plumber Nit 2600-57-2885-65-3210-73-3575-81; —
3980-89-4425-97-4910 35 “
27jUn skilled 29  |Permanent |Machine helper / 10th std. . Nl 2500-50-2750-57-3035-64-3355-71;
Maintenance helper / 3710-78-4100-85-4525
Testing helper/ Packing/ —
Loading & untoading / Z‘.\w
Miscellaneous work 35
28[House keeping 4 - |Permanent |House keeping 1 0th std. NIl 2500-50-2750-57-3035-64-3355-7 1 Z.ﬂm
Jassistant - 3710-78-4100-85-4525 35
29|Driver (Gr 1) 1 Permanent 10th+HMV Driving 2700-65-3025-74-3395-83-3810-92
5 LicdiareTRACO CABLE COMPANY ..;am;mo 4270-101-4775-110-5325 35 Zw




A

WO

30|Fork ift o
perator 3 Perman
Gr-lti) ent  [Forkiift 10th+Driving Licence 3 3700-65-3025-74 3395-83-3810-92 , -
31[Office Assistant 14 o 4270-101-4775-110-5325 35 SR
__Jter-y rermenent wsam. Marketing: 5-Com/BA/BSc 2 2700-65-3025-74-3395-83-3810-92 i
Sl o Inance, P&A PGDCA preferable - 4270-101-4775-110-5325 s |V R
Assistant (Gr-11) : nt A Degree with type writing 2 2800-74-3170-84-3500-94-4060-
- _ Higher /DSP/DCP 104-4580-114-5150-124-5770 é
33{Security Guard 8 , _35
ﬁ | _ . |Permanent  ISecurity 10th std. 3 2500-50-2750-57-3035-64-3355-71; a\ww
: 3710-78-4100-85-4525 s |

" Eor TRACO CABLE COMPANY LIMITED

k\\\ | ¢
a§ B oy X
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DEC-21-2218 14:23 From:KELTRON

KERALA STATE ELECTRONICS DEVELOPMENT CORPORATION LTD,VELLAYAMBALAM, TRIVANDRUM
REQUIREMENT OF MANPOWER FOR KELTRON KUTTIPPURAM TOOL ROOM PROJECT

Suseela Titus
Executive Director
~. xwmcn

SAE)
NTO

DPR
referen No. of
SN |ce Name of the post _|persons |Job description Qualification Experience
: Degree in Mech/Prdr Engg
In charge for Tool room  [{preferabiyPost diploma i in 113 years total experience in which
1 2|Manager Production 1|Production activities tool design) 8-10 years in a CNC tool room
. Degree / Diploma in Mech [3-4 years for Engineers, 6-7 years
— Go-ordination of Toal  |Engg or Diploma Toal &  |for Diploma holders in GNG Toal
2 3 [Senior Engineer 1|room activities Die Making Room
Exp.3-4 years for Engineers, 6-7
years for Diploma holders as QA
Degree / Diploma in Mech |Personnet in a CNG workshop
Lmzmm or Diploma Too! & Dielhaving CMM & other advanced
3 7|Sr Engr-QA 1}Quality control Making metrology equipments
Degree / Diploma in Mech }3-4 years for Engineers, 6-7 years
Sr Engr- Engg or Diploma Tool & Dielfor Diploma holders exp. CNC
4 §|Programming 1|Designd Programming __ [Making Programming
Faculty
PrincipaliCourse Degree in Mech Engg/Post [8-10 years in a Toel room with
5j12(a} [Coordinator 1]Chief of Training ActivitiegDiploma in tool Design Teaching Experience prefersed
. Diploma in Tool & Die :
B{12(b) [Faculty 3§ Instructors gmx.:m 2-3 years in tool makingfleaching
Degree in Mech ,
7]12(c) JFacuity 2|Instructor Engineering Fresh /fexperience 1/2 years
8{12{d} [Faculty 2|Work shop Instructors_ [Diploma in Mech Engg 2-3 years_in machine shop
2-3 years experience in a tool
9|13 Office Manager 1]Officer P&A MBA-HR/MSW room ar similar organisation
3-4 years for Engineers, 6-7 years
Degreef Diptoma in Mech  Ifor Diploma holders in tool room
Senior Engr- Engg ar Diploma Tool &  |products and machined
10{16 Marketing 1|Engineering & Marketing IDie Making components
) 3 years experience in a tool room
11[17(a) _|Finance Officer 1JFinance Officer CA InterfMBA-Finance or similar organisation ,
¥ ! Engr with 1 yr exp. Or Diploma
with 3-4 years experience in the
12]17(b} [ Executive-Sales 1]Sales %umm\o_b,oam in Mech Engg [relevant field
Engr with 1 yr exp. Or Diploma
with 3-4 years experience in the
13]17(cy _| Executive-Purchase 1 |Purchase & Stores Deg/Diptoma in Mech Engg [relevant field ]




~

CNC Jabs Diploma in Mech Engg/ 3-4 years in the operation CNC

_14/4(a) |Supervisors 2|setting/Operation Diploma Tao! & Die Making [Machines

|

: . Diploma in Mech Engg /

__15)4()  [Supervisor 1|{Planning & scheduling _ iniploma Tool & Die Making |3-4 years in planning &scheduling

) Diploma in Mech Engg /

—16]8 S isQr 1|Design& Programming Diploma Tool & Die Making |3-4 years in CNC Programming
17]5(a) _ {Technician 2|Operafing Machines T Tumer—— | 3-4-years-exp-Micoperation
18{5(b) _ |Technician 4|Operating Machines ITI Machinist 3-4 years exp. Mic operation
19{5{c) _ |Technician 2|Fitting Job ITi Fitter 3-4 years exp. In fitting work
20]10¢a) |{Techwician 2}Qualiyy control [Tl Fitter’MachinistTuming |34 years in Quality Assurance

3-4 years in maintenance of

| 21|10(b} [Techniclan 1[Maintenance -Mech 1Tl Fitter machines

3-4 years as electrician in
22]10(c} _|Technician 2[Maintenance -Ele IT! Electrician CNCiMachine shop

34 years exp.
23]10(d) |Technician t{Planning ITH Fitter/Machinist Turming |Planning&Scheduling
24110(e) Technician 1|Stores 111 Fitter/Machinist/Turning [3-4 years exp in machine shop
25{6(a) _[Technician Traheas 2|To assist Technicians  |iT} Yurner Fresh ITi holders
26[6(b)  [Technician Trainees 3|To assist Technicians  NiT)-Machinist Fresh ITI holders
27)6(c) |Technician Trainees 2|To assist Technicians || TI-Fitter Fresh LTI holders
28(6(d)  |Technician Trainees 2|To assist Technicians  |iTI-Tool & Die Making Fresh [T halders

ﬁl 29{11(a) |Technician Trainees 2|Quality control ITI Fitter/Machinist/T! urning JFresh 1Tl holders
30]11{b) [Technician Trainees 1|Stores ITI Fitter/Machinist/Tuming [Fresh IT1 holders
31{11(c} _[Techbnician Trainees 2 |Maintenance ITi Fitter-1.1¥1-Electrician-1_|Fresh ITi holders
32[11{d) |Technician Trainees 1]Purchase IT Fitter/Machinist/Turning (Fresh (T holders
33j11(e} |Technician Trainees 1jPlanning I TI-Machinist/Turning Fresh ITH holders
34{11(N |Technician Trainees 1 .:m.:a:mr ITI-Machinist/Turning Fresh IT holders
35|11 Technician Trainees 2|Wark shop ITt Fitter/MachinistTurning Fresh 1Tl holders
36|14{a) |Office Staff 2|Training Graduate Fresh graduates

 3714(b)_[Office Staff 1]Finance B Com Fresh graduates

i 38|14(c) |Ofiice Stalf 1|Front Office Management|Graduate Fresh graduates

7 39(15 Office Staff 1|General Helping SSLC Fresh

Manpower will be recruited in phased manner based on the requirement
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HITECH WEAVING MILL, PINARAYI

.A(

o
N
=lmnuenvaies
L4

No. of|  Job | _— Age limit] Nature of
Si. No _UOMa\mﬂQO o DCm_;‘_ﬁm:OJ mx_umlmjhm Scale of pay ge limi ature o
posts | Description . {max) post
1st Class B.Tech/
BE(Text. Tech/
iti Mech/ Prod/ind. -600-
1 M 1 Unit in /ind 10 yrs. 25400-600 40
Charge Engg.) or MBA 33100
(Finance or
Marketing)
Asst. Degree in HH@HO. 340 Technical
.. N . - An .
2 |Asst. Manager 1 |Manager(Ma Textiles/ DTT 2 years/ 8 years 19350 35 Officer
int& QC) {7 nos)
Dip. Ele. Engg.
. B.E(EEE/ECE)
Electrical Electrical 8790-200-
3 i 1 . (Degree holders - 35
Supervisor Supervisor . . 13610
will be given
preference)}
4 | shiftinCharge | 4 shiftin DTT 8790-200- 35
Charge 13610
2yrs/ 2yrs/ 2
yrs/ Syrs/10 yrs
. CA/ ICWA/ MBA i i
Asst / _ / {l experiencein 11910-340-
5 JAsst. Manager 1 Manager Fin}/M. Senior positoin 35
19350
{Accts) Com/B.Com inars.15Cr
turnover Non-
Company. Technical
10790-280 Officer
6 {Jr. Manager ktg. MBA - e 35 10 nos
r. Manage 1 [IM(Marktg.) 18000 { )
Jr. Manager
10790-280-
7 Jr. Manager 1 { MBA { Mktg) - 0790 35
. 18000
Commercial} \




vy

||[ T
No. o . T
S..No|  Post/Grade of S.U . Qualification Experience Scale of pay Age limit’) Nature of
L POsts | Description (max) Post
i jlitary at a _980-
g | Jr.Manager | 1 [ Security jEx Ml . 10790-280 1
Officer major level 18000
- i _<_w,>\\_<_U
9 )r. Manager 1 Executive | MBA/ ~ 10790-280- 1
( Admn.) (PM) 18000
i MSW _<_>J -280-
10 Jr. Manager 1 Executive | MBA/ / B 10790-280 35
(HR) (PM) 18000 N
O1t-
Executive Technical
10790-280-
11 Jr. Manager 1 {(Public MBA - 0 35 Officer
. 18000
Relations) | (contd)
: B.Com/M.Com/
12 | Ir. Manager 1 Executive | o /CA-ICWA S\mh\.p years | 10790-280- 3
{Accts.) ; experience 18000
inter
13 Jr. Manager 1 Executive MBA (Fin) n 10790-280- 35
(MIS) 18000
i + Dip. In -280-
14 Jr. Manager 1 Executive | MBA Fuip B 10790-280 35
(Stores} Materials Mgt. 18000
15 |Worker 5 Electrician ITI Electrician -- As per LTA 35 .
Technical
| Staff/ worker
. . (11 nos)
16 |Worker 6 Fitter ITI Fitter - As per LTA 35
Office Attender Office SSLC, Driving
17 . 1 |Attender o - 4630-120-7000 35
cum Driver . License Non-
cum Driver Technical
R i . Staff
18 | Office Attender | 1 Office SSLC, Cycling ~ 4630-120-70001 35 taff/ worker
Attender (132)
19 |Worker 126 Worker SSLC - As per LTA 35
20 |Security 4 Security -- --
Total| 160 F :

Mana Diréctor

woz—:.o: Lud.

Mg />



UPUMA TEXTILE MILLS

No. of Job Scale of |Age limit| Nature of
5).No | Post/Grade lification Experj &
posts | Description Qualifica rience pay (max) Post
1st Class B.Tech/
BE(Text. Tech/
- or _600-
1 lom 1 Unit in Mech./ Prod) 10 yrs. 25400-600 10
charge MBA ( 33100
: Finance/Mktg/Op
erations) * |
Asst. Asst, . i -340-
2 1 sst 7.\_m1 Um.m«mm in 2 years/ 8 years 11910-340 35
Manager {Quality) Textiles/ DTT 19350
Asst. Technical
Asst. . i - R
3 > 1 Manager Dm.m«mm " 2 years/ 8 years 11910-340 35 Officer
Manager . Textiles/ DTT 19350
{Maint.) {7 nos)
Shift i ifti - -
4 in 3 Shift in DT 8790-200 35
Charge Charge i 13610
Dip. Ele. Engg.
. B.E{(EEE/ECE
Electrical Electrical (EEE/ECE) 8790-200-
5 ) 1 ) (Degree holders - 35
Supervisor Supervisor . . 13610
will be given
preference)
ir.Manager 10790-280-
6 |JrrM r 1 MBA HR/Mkt - 35
- Vianage ( Markg) (HR/MKtg) 18000
2yrs/ 2 yrs/ 2 Non-
yrs/ 5yrs/10 yrs Technical
CA/ ICWA/ MBA experi i Officer
Jr. Manager| Y ICWA/ MBALY experiencein |, .00 0.
7 {ir. Managerj- 2 Fin)/M. Senior positoin 35 {15 nos)
: Accts. , 18000
Com/B.Com inars, 15Cr
turnover
ﬁ«b ﬁ Company. A

\




—
SI.No | Post/Grade No. of Job qualification Experience Scale of [Age fimit
posts | Description pay (max)
MSW/MA(p -280-
8 |Jr. Manager| 1 Ir. Manager| MBA/ /MA( 3 10790-280 -
( HR) M) 18000
Executive
10790-280-
9 |Jr. Manager|{ 1 (Commerci| MBA ( Mkig.) - 35
18000
al)
Executive(
10 |Jr. Manager| 1 public MBA - 10790-280- 35
. 18000
Relations)
i A+ Dip. In -280-
11 |Jr. Manager 1 Executive ( M8 . p B 10790-280 3
Stores) Material Mgt. 18000 .
Non
Executive . 10790-280- Technical
12 }Jr. Manager BA ( Fin. —
' nog 2 MIS MBA( ) 18000 3 Officer
E i {contd)
13 |Jr. Manager| 2 ﬂmnm :Mm MBA 10750-280- 35
' & rojec (Fin./Operations) 18000
Mgt.
. 0790-280-
14 |Ir. Manager 1 _._m.mo: MBA/ PG 3 <m.ma 10790-280 35
officer experience 18000
Securit Ex-Service 10790-280
ecurity .280-
16 |Jr. Manager td. Subedar, - 35
r-Manager) 1 officer | €% / 18000
Hon. Lieutenant)
i 0790-280-
17 | Manager| 2 | EX€CUVE 1 \ipa (Mitg) - 10790-280- ..
| Marketing 18001
18 |Worker | 5 Electrician ITI Electrician -- As per LTA 35 Technical
_ ' | ] m»mﬁn\
Worker
19 |Worker? 4 Fitter ITI Fitter -- As per LTA 35 (9 nos}




No.
SI.No | Post/Grade of Job Qualification
posts | Description
Office Office -
rivin
20 Attender 1 Atender SSLC, D &
. License
cum Driver cum Driver
Office Office :
21 1 Cyclin
Attender Attender SSLC, Cyeling
22 |Workers 145 Worker SSLC
23 |Security 5 Security SSLC
Total 183

. Scale of |Agelimit| Nature of
Experience
pay {max) Post
1
5250-130-
3 35
years 3390
N »mwo-poNo- 35 Nom-
700 Technical
Staff/
worker
-- As per LTA 35 (152 nos)
- As per LTA 35

For Kerala State Textile Corppration Ltd.

. GANRS

Y fanneing Disdotor



Komalapuram Spinning & Weaving Mills

No. of Job Age
Si.No| Post/Grade et . L Nature of
o| Post/ posts | Description Qualification Experience  [Scale of pay| limit Post
(max)#
1st Class
B.Tech/
BE(Text. Tech/
. Mech/ .
1 |G.M 1 |Unitin Charge| Prod/Ind. 10 yrs, 25400-600- 40
Engg.) or MBA 33100
(Finance /
Marketing/Ope
rations)
Asst. . Degree in 11910-340-
2 2 AM Technical 2
Manager Textiles/ DTT | 2 Years/ 8vears | = oo 35
Shift in . -200-
3 6 |Shift In charge DTT 8790-200 35
Charge 13610 ,
Technical
. Dip. In E.E( Officer
4 m_mns_.nm_ 1 m_mn::.nm_ Degree holders B 8790-200- 35 (12 nos)
Supervisor Supervisor will be given 13610
preference
Dip.Mech o
o |nvac . |Hvac Enee. pepiee 8790-200-
Supervisor Supervisor holders will be - 13610 35
: given
preference
Dip. In
. |etectronic | {Etectronic Flectronics( | 8790-200-
Supervisor Supervisor h 13610 3




No, of Job o . Age Nature of
SL.No| Post/Grade o Qualification Experience  {Scale of pay| limit :
Posts | Description Post
{max)#
A
2 yrs/ 2yrs/ 2
yrs/ 5yrs/10 yrs
CA/ ICWA i i
S |psst. L |Asst Manager| o 33\_0_ wm%m:m:nwa 11910340-| _,
Manager Accts. - | Senior positain 19350
( ) Com/B.Com inars. 15Cr
turnover
Company.
i MBA(H -280-
8 |ir.Manager| 1 Executive (HR)/ B 10790-280 35
(HR) MSW 18000
Executive MBA (Fin)/ 10790-280- Non Technical
Jr.M - !
9 |Ir-Manager| 1 (MIS) CA (Inter) 18000 | > Officer
Executive (7 nos)
10790-280-
10 {Jr. Manager i MBA - 35
r nag 1 :ucﬁ.:_n 18000
Relation.)
MBA + Dip. |
Executive . p-in 10790-280-
11 Jr. Manageri{ 1 : Materials -~ 35
(Stores) 18000
Management
12 ir. Manager| 1 | -Manager | ¢ g inter - 10790-280-) - 5,
{Comp. Secy) 18000
13 |Jr. Manager| 1 mxmncr<w MBA(Mktg) 3 10790-280- 35
{Commercial) 18000
14 [Worker 7 Electrician | IT) Electrician - AsperitTA | 35 Technical
Staff/Worker
15 |Worker 11 Fitter IT! Fitter -- A per LTA | 35 (18 nos)




Age T
No. of job e Nature of
sl.No| Post/Grade v Qualification Experience |Scale of pay| limit :
POsts | Description Post
, (max)#
B Office i . -
16 | Attender | 2 e | S5LC & Driving 3 230-130-4 50 | zm 3. !
: . Attender Cum :nm:nm:._ss years 8390 : echnica
Cum Driver Driver Staff/Worker
| 17 |Workers 313 Worker SSLC - AsperLTA | 35 | (315 Nos.)
h Total 352




Malabar spinning & Weaving Milis

No. of Job _
SI.No|Post/Grade .
st/ posts | Description Qualification
1 Workers | 187 Worker SSLC

Experience

IJ
Scale of | Age limit| Mode of Nature of |Nature of
pay (max) |recruitment| Employment} = Post

As per
LTA 35 Direct Permanent | Unskilled

Note: Preference will be given to those candidates having experience in the respective fields.

# Age relaxation as per Govt. Norms

N

@



)

No. of lob . Scale of | Age limit]| Mode of | Nature of |Nature of
SI.No{ Post/Grade alification
/ posts | Description Qu Experlence pay (max) |recruitment|Employment] Post
1 Worker 3 Mixing SsSLC - As per 35 Direct Permanent
Attender _ _ LTA _
Certificate
course in TT/| As per
Work - i Unskilled
2 orker 7 Operator VHSE/ Plus LA 35 . Direct Permanent
Two
3 Worker 3 Packer SSLC - >.m.qﬂm_. 35 Direct Permanent
Total 13

Note: Preference will be given to those candidates having experience in the respective fields.

# Age relaxation as per Govt. Norms
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KSIE - Kerala Soap Unit Project . [ Manpower Requirement ]

Name of Post

No. of

Persons
Required

Job Description

Qualification

B Tech in Mechanical and MBA with

Age

Scale of Pay

Nature of
Post

Production)

(M&P)

11910-340-13610-380-15510

General Manager 1 GM Specialization in Marketing with 10 years below 50 |25400-600-26600-650-33100 | Permanent
Experience ,
Assistant General Manager CA/ICWA with 7 years post qualificai
1 . L post qualification, _ . _ _
(Finance) 1 [AGM (Fin) below 40 years below 40 |13610-380-166560-450-20700 | Permanent
: MBA with specilization in Marketing / 2 year .
Assi g/ey
2 Emﬂwﬁ ov%oa_ Manager 1 |AGM (Mkig) PG Diploma from IIFT or equivalent with7  |below 40 |13610-380-16650-450-20700 | Permanent
9 years post qualification
Assistant Manager (Quality MSc Organic Chemistry with 5 years 11910-340-13610-380-16650-
3 AM ;
Assurance) ! (@A) experience below 35 450-19350 Permanent
Assistant Manager (Production & . B.Tech Mech/ Production/ Chemical with 3 11910-340-13610-380-16650-
4 |8 :
Maintenance) T |AMPam) years experience below 35 1 450.19350 Permanent
. ) ) A/ ICWA or MBA Finance with 3 years 11910-340-13610-380-16650-
5 |Assi
ssistant Manager (Finance) 1 AM (Fin) experience below 35 450-19350 _u.mzsm:m:.
MBA Material Management with post
. ification will be preferred, MBA/ MSW or 9190-200-9590-240-10790-280
6 |E . qualification v ], .
xecutive (Purchase & HR) 2 |Procutive squivalent with 2 years post qualfication  |°2° 35 |11910-340-13610-380-15510 | Pomanen
experience in HR
7 Execuitve Engineer (Maintenance & 1 Executive Engineer .Tech Mechanical with 2 years experience  |below 35 9190-200-9590-240-10790-280+ Permanent

. 2’
7480-170-7990-200-9590-240-

experience

8 |Chemists 3 Chemists BSc o:m:,:m__e with 3 years experience below 35 10790-280-11910 Permanent
9 |Executives 20 Executive Graduate with 3 years m.xvo:o:om below 35 “Mwmm A.Mmmv.mwwm.dwoobmco-mao- Permanent
10 |Office Assistants - 6 Assistants WMH:MMM“M“_M% mputer Proficlency with 21, 1 35 mmwmwmm&mwmo; 70-7990-200- | o manent
11 |Production Supervisors 3 Supervisor th_wvz:wﬂ ._UM Ozminngmczm:_om_ with 3 years below 35 MMMWMMWH“MWM% 70-7990-200- Permanent
12 |Diploma Engineer _Smm.:msam. 1 Engineer Mechanical thﬂﬂwhwﬂﬂmmm_:_nm_ Engineering with 2 below 35 Mmmm,mmm-wmwmoé 70-7990-200- vmzsm:w:.
13 Fa‘_oam Engineer Etecirical 1 |Engincer Electrica _|PiPloma In Electrical Engingering with 2 years{, - 16680-160-7480-170-7990-200- | o

9590-240-10790

YNV

NTO

NTO

NTO
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TO

NTO

TO

TO
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NTS

NTS

TS

TS

TS



No, of .

”_n.v Name of Post Persons [ Job Dmmoz.-.:c.._ Qualification Age Scale of Pay Zm_.u..a.”. of
Required .
14 [Store Keeper 1 |Store Keeper rmohwm;_wwh o Mm_muﬁﬁm .,m_: 2 years below 35 mmmwum mwumwmu 70-7990-200- | o
o T TSV | e [t P 255 | (00 GO0 EO T o
e T e T e e e
17 |Plant Operator (Sk) Stamper 3 |Plant Operator Hu_%mnwm_om_,\ Production with 2 years below 36 wmmmuw wm-wmww”m mmuwmww.:o, _w%.lsmzma ]
o Pt O |3 gt [t PR 9 SO0 8 0T e
19 |Mechanic Maintenance & Uti 3 W\_ﬂwﬂmﬂﬂu Maintenance| “A_c_.,w\_qwmohwham_ / Production with 2 years below 35 wmmwm wmmmww-w Mwuwmww-ﬁo- Permanent
20 {Electricians 3 Electricians | ITI Electrical with 2 years experience below 45 wmmmwww”mmwhmm@mwwSo- Permanent
21 |Helper (Unsk) RMS 3 Helper ssLC below 45 MMWWH“MWHMWWMLmo-mmao-zo- Permanent
22 [Helper (Unsk) CFGS 3 Helper SSLC below 45 Mwwmuumwumwwm-duo-mmdo-io- Permanent
23 |Helper (Unsk) Box Filling& Shifting 6  [Helper SsLC below 45 MM%H“mwummwm-ao,mms-:o- Permanent
24 ",H._ﬁ MMW_-H_MMV m_,s mm:m:_om_ 3 Helper ssLC - below 45 MMWMHHMWHMWNMLmo‘mmdc-ﬁo, Permanent
25 [Helper (Unsk) RM feed 6  |Helper SSLC B below 45 Mw%u ummmmwwm-ao,mma-zo, Permanent
2% MM_%Q (Unsk) House Keeping & Gen 10 Helper - SSLC MMW wuhwmumwwm;wo-mmdo-zo- Permanent

LotafPB

Dr. B. Ustiapgyy

General Map,

Kerala Stase Indusyy

Thiry vananthap,

ager (HR) 1o
1a/ Enterprisey Led,
uram . 69, 5 Q ] 4

NTS
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NTS



Name of Post

Branch Managers (Assistant General

27 Manager )
28 Assistant General Manager (Direct
Marketing & Institutional Sales)
29 Assistant General Manager
(Advertisement)
Territory Manager {Assistant
30
Manager)

Plant Operator (Sk) Simplex Refiner

No. of
Persons
Required

Job
Description

Branch

Manager

(Marketing -
2 Karnataka, MBA Mkig with 7 years experience below 40 {13610-380-16650-450-20700 | Permanent

Tamil Nadu,

Andhra

Pradesh, | _
1 ”,\_wm_va:mg MBA Mkig with 7 years experience below 40 |13610-380-16650-450-20700 | Permanent -
1 AGM (Adv) MBA Mkig with 7 years experience below 40 |13610-380-16650-450-20700 | Permanent -

Degree wi i i i 1910-340- -380- - T

3 gree with PGDM in Marketing with 5 years below 35 11910-340-13610-380-16650. Permanent )

AM (Territory)

Qualification

Scale of Pay

Nature of
Post

Category

ITI Mechanical / Production 3 years

450-19!

350

6080-150-6680-160-7480-170-

Helper (Unsk) Box Filling & Shifting

£

31 to Cutter 3 Plant Operator experience below 40 7990-200-9590-240-9830 Permanent { Technical

32 (Plant Operator (Sk) Stamper 3 Plant Operator g Hu_,m\_MM”MM.om_ / Production 3 years betow 40 WMNWMWWMM%MMMHMM%;vo- Permanent | Technical
[Ww Plant Operator (Sk) Wrapping 3 Plant Oumﬂm.ioﬂJ _mdv,M_M M”MMHN._ / Production 3 years below 40 wmmmwwmummwmuwmmuwmwmg 70- | permanent | Technical

34 M_Mﬂmﬂwmﬂﬂmﬂ (Sk) Batch Weigher 3 Piant Operator _m.m_u_,m\_MM”MMﬁm_ / Production 3 years below 40 WWMMHMWMHMMNMMMMHMMWML 70- | permanent | Technical

35 |Helper (Unsk) RM feed 9 Helper sstc below 45 MwwwuuMWHMWMW-GO-&B‘IO- Permanent -

6 ﬂwﬁﬂ “MHM% %_mm:m:_om_ 3 Helper SSLC below 45 Mwwwuumwwmww,ao-mma-ior Permanent 3
ﬁ’wﬂ Mm_mwmq (Unsk) House Keeping & Gen 3 Helper SSLC below 45 M,wwwu“Mmumwwm-ao-mﬂc-io- Permanent -JJL

38 [Helper (Unsk) m?\_,m & CFGS 4 Helper SSLC below 45 MWWWHUMWHMMMW;wo-mméo‘iok Permanent

39 ) 1 4510-120-4990-130-6510-140- | [, o

X

| (AN

NTT
N



KSIE - Container Freight Station _Ao_umv Project - [ Manpower Requirement ]

No. of
Sl
No| NameofPost | Persons | ob : Qualification Age Scale of Pay zQ.wEo.o_"
 Required ription os
MBA (Marketing) with 10 to 15 years
1 |General Manager 1 DGM |experience of which 5 years in the senior 40-50 ww“ww-moo-mmmoo-mmo- Permanent
managerial level
MBA (Marketing) with 10 years experience of
which 5 years in the middle management
D ; { -500- -550-
2 ZMﬂMQ%m:mqm_ 1 DGM level ,preference will be given to candidates | 35-50 wmwwm-mmm-wwwmm 550 Permanent
9 with additional qualification in logistics and
supply chain management.
Assistant General MBA/ PGDBA in _sm,.qrmzzn with 5 years 13610-380-16650-450-
3 2 -
Manager AGM experience 30-45 20700 Permanent
Duty Officer (Assistant MBA (HR)/ LLM/ PGDHRM/ MSW with 3 11910-340-13610-380-
4 . / i
Manager) ! AM years experiencewill be preferred. 18-50 11 0650-450-19350 Permanent
: i Diploma in Fire Fighting/ Industrial Security.
Fire-cum- . -340- -380-
5 | ire-cum-Safety Officer 1 FSO preference will be given to Ex Service man | 18-50 11910-340-13610-380 Permanent
Gr. | 16650-450-19350
below 50 years
. A 9190-200-9590-240-
. — U .
6 Mm_,w_ﬂmo:,ﬁmm:ﬂwsmﬂ 3 Executive |5 och (Mechanica )Degree with 2years | 4550 110790-260-11910-340- | Permanent
P . 13610-380-15510
. . . o 9190-200-9590-240-
D G Dipl
7 Amc“wowm,_\wq 3 Executive mwmm_mo M.Hxné:_w mm_wm_w”\_ﬂ_m.ﬂ_mm\ 18-50 10790-280-11910-340- | Permanent
g P 13610-380-15510
M.Com with Financial management as
8 |Accountant 2 | Accountant |optional subject and Certificate in Computer | 18-50 7480-170-7990-200-9590-f o, ot
: " . 240-10790-280-11910
Applications, with 2 years experience.
) . . , : . 7480-170-7990-200-9590-
9 i A h with 2 -
: Office Assiatant 5 ssistant |Graduation with w years experience. 18-50 240-10790-280-11910 Permanent

,

A2

NTO

NTO

NTO

NTO

TO

TO

TO

NTS

NTS



g e

No. of
Sl. . t f
No Name of Post Persons D ._o__uz Qualification Age - Scale of Pay ZN_ucqono
—NOQ:—*&Q escription oS
ion wi _ 6080-150-6680-160-7480- ]
\ . . duation wit ici
10 |Junior Office Assistant | 3 Assistant |Cradi® o wih computer proficinecy , 18-50 |170-7990-200-9590-240- | Permanent
Shorthand with 2 years experience, . 9830
C, NC . 6080-150-6680-160-7480-
11 |Electricians 4 | Electrician [3S-C: NEVT (ITI/ITC) Certificate. 18-50 |170-7990-200-9590-240- | Permanent
Electrician with one year experience 0830
1Graduation, Recognized Certificate course in 5650-14C-5930-150-6680-
12 |Computer Assistants 3 Assistant {Office Automation/ Computer with 2 years | 18-50 {160-7480-170-7990-200- | Permanent
experience. 8790
. Machinery |Certificate in Forkiift Operation with one year 11910-340-13610-380-
13 {Fork Lift Operator 6 Operator |experience. 18-50 16650-450-19350 Permanent
. Certificate in Heavy Equipments operation .
k : -340- -380-
14 Reach Stacker 2 Machinery ( Reach stacker/ Crane) with two years 18-50 11910-340-13610-380 Permanent
Operators Operator . 16650-450-19350
) _ experience.
: e . 4630-120-4990-130-5510-
15 |Floor Assistants 6 Assistant |SS-C: National Trade Certificate in 18-50 | 140-5930-150-6680-160- | Permanent
Electrician with one year experience.

7000

\»M\mo A3
Dr. B. USHADEY]
General Manager (HR) 1/C

Kerala State Industrial Enterprises Ltd.
Thiruvananthapuram - 695 014
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MAN POWER REQUIREMENT

s

NO, OF . SCALE OF PAY Salary at the
NAME OF POST | PERSONS |  JOB DESCRIPTION REQUIRED QUALIFICATION DA minimum of
RS.
1 REQD. » the scale
OFFICERS-TECHNICAL RS
. ’A\IJ . ———— |,!A e e i e e e e
Pharmacy PHD/M.Pharm
with 5 s experle R
8 qu.umum_ M. 15 __Mmm g 39001250 ok of
PRODUCTION 1 In chargs of 3..9:_ _m.v.: <.2=o_ A775-150- K a,_m 19000
) : APerience i Pharmaceutical | € -
MANAGER Production Plant b 5075(1992 Pa
r Production with FDA/DC 75(1392 Pay rate
. scale)
Approval in
Yablet/Capsula/Dry Syrup.
Minimum 8.Pharm Degiee
Asst.Manager 4 Supervision of with minimum 5 years 2200-75-2800- do- i2950
Production Praduction Activities |experiance in Pharmaceutical]  100-3500 : o
Prodn.
Degrea in
: : Mechs I/Ele ] .
Asst.Manager 1 In charge of m:_.m}n:_,_nmhz__ﬂ.n%_an 2200-75-2800- - do 1o
1 i 2 5 years -do- -do-
Maintenance Maintenance Dept. &ineering years 100-3500 '
- experiance In Pharmaceutical
o 1 e ﬁoaum:%.f USRS RS - !..!-i.lé
, n ch of In Minimum B.Pharm Degree )
Asst.Manager, . ne Mamcm__z with minimum S years  [2200-75-2800¢ o do-
Quaiity Control process ¢ exparience In tha relevant So,umca
Control 1
field
. Minimum B8.Pharm Dagree
Ir. Manager In charge of Quality m B.Pharn Degree 1, 0 60-2600-
1 - with 2 years experience in -do- 9650
Q. A.) Assurance . 75-2900
the relevant field
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MAN POWER REQUIREMENT

A
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[

NO. OF | ] SCALE OF PAY ] salary at the
NAME OF POST | PERSONS | JOB DESCRIPTION | REQUIRED QUALIFICATION RS DA minlmum of
__| Reap. T ] . the scaie
M.Sc{pharmaceutical
Jr.Manager 4 in charge of Quality |Chemistry)/M S¢(Microbiolng|1640-60-2600- do do
{a.A.) Assurance y) with 2 years axparience In | 75-2900
the relevant field
[B.Pharm with 2 years experienco
OR M.Sc{Chemistry) with 2 years
. ) in charge of Quality experlince OR ) 1640-60-2600 -
Jr.Manager (Q.C) 2 Control 8 Sc(Chemlistry)with 5 to 7yoars|  75-2900 do do
of experience in tha relovant
fietld .
STAFF/WORKERS:TECHNICAL S
-40-950-50] Industri
B.5c(Chemistry) with 750-40-950-504 Industrial
Supervisor Production of Dru D.Pharmand minimum 3 | 200-60-1500-1 DA hased
F m.,:m:. .. de) 2 mo:..E_ .._o. ’ years experience in 70-1930-80- |on Cost of 8000
r d NS 2 ! ] .
(Fo & 8 Phatmaceutice! nroduation | 2290-95-2865- | living
- AT prat 110-3415_ | index
-25-755-30. :
Minimum ﬁo:_ standard + [T} m%n“WNw.W..\_m%»mo
praduction of in Fitter/Machineist Trade bt
Waorker Grade | 10 raduction of Drug | nelstTrade | 1360-45- | -do- 7880
, Formulations with 2 years experlence in a )
Pharmacautical Company 1585-55-1860-
L N R 65-2185 | | ]
inimum 10th «t;
: Praduct! f D §._.. _n_z.u.q\ZM: ””m_.:“ﬂa.“._j 605-20-705-254
: ? e
worker Grade Il 16 3_" ue o_i” rue with 1 year zn _ ..._mza_m“ _ [830-30-950-350 - -do- 7850
ormulations 31 experie n 1230-40-1130
Pharmaceutical Company

1

4
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3

KERALA STATE DRUGS & PHARMACEUTICALS LIMITED

_ MAN POWER REQUIREMENT

NO, OF SCALE OF PAY Salary at the
NAME OF POST | PERSONS | JOB DESCRIPTION | REQUIRED QUALIFICATION |~ " ' DA minimum of
_— REQD. > the scale
T " |630-25-755-30.
S Minimum 10th standard + 1T) 630-25-755-30
Mechanic  Grad Malntenance of Plant in Fitter Trade with 2-5 905-35-1080-
9 { ¥ . Y ™ .. .. -
rade 2 & Mechanical n Fitter Trade with 2-5 years 40-1360-15- do- 1880
! experlenca In the relevant
Equipments 1585-55-1860-
field
o o ‘ 65-2185 ]
Mechani Maintenance of Plant _,\___.zhﬂﬁ_::quom_: ws_“cwa +m 605-20-705-25-
nic n Fitter e with 2 years
Grade 1 & Mechanical ) :.. o .md“_; 830-30-950-35{  -do- 7850
; Equipments experience In te re 1230-40-1430
field
i A 630-25-755-30
Maintenance of Minimum 10th standard + ITI mom. wm. Hom.o |
= O -35. .
Electriclan . in Electrical Trade with 2-5
R 1 Elactrical supply & ) 40-1360-45- -do- 7880
Grade | ; years experience in the
Electrical Equipments 1585-55-1860-
relevant field
R R . _ 65-2185 B
in 10th standard + |7
Electr i _s:._m_””“d_ | Trade with 2 | 605-20-705-251
2 M 4 A [ ]
Qﬁ.” w_: T “do-r 5 . rience in the 830-30-930-35 wdo- 7850
aradag ErS N€ ?
‘ Vears exparien 1230-40-1430
relavanl field
_ Minimum 10th standard 4 111 |630-25-755-30/
. Maintenance of Alr 1 Air Conditioning & 905-35-1080-
A.C.Mechanic L : )
Grade | 1 Conditionlng Plant & | Refrigeration Trade with 2-5| 10-1360-45- -do- 7880
¢ Equipments years experience in the  [1585-55-1860-
relavant flald 65-2185
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KERALA STATE DRUGS & PHARMACEUTICALS LIMITED

MAN POWER REQUIREMENT

T NO, OF T wm_mq< at the
NAME OF POST | PERSONS | JOB DESCRIPTION | REQUIRED QUALIFIcATION | SCPRHEOFPAYL ) minimum of
REQD RS. the scale
SRR — T S, ..:,.al L e e e e e e . I IV ﬁ\\....l!.. e e
Minimum 10th standard + 1T
A.C.Mechanic in Air na:a:.woz._za £ 605-20-705-25- 2850
Grade il 2 -tlo- Refrigeration Trade with 2 {830-30-950-35  -do- )
L) .
years experience In the 1230-40-1430
relevant fizld o
T,Illlfof\.ilal T J_‘ Irm...wo&..w-..\m-..wo, T
_ . Minimum 12th Std. + =239
Ta carry out activities Compute ficier ith 2 905-35-1080-
Worker Grade | 2 in the different OMPUTer proficiency Wi &= = - 1360-45- -do- 7880
5 years experience in Stores’ o
sectiops of the Store 1585-55-1B60-
* function
I S .._85-2185 e
-25-755%-30)1
0.Pharm + Computer m%% Nqu uamm.xwo
) Proficiency with 2-5 years | = - 277 V50
Worker Grade | 1 -do- aniclency With 25 ¥ears 1 10-1360-45- do- 7880
_ , experienra in Stores, e e
Function 1585-55-1860-
- - 652085 T
Minlmuny 12th Std. +
Computer profi ,_e__‘_n with 2 605-20-705-254
Worler Grade § 2 As abova Omputer p ... w " MP \ _p $20.-30-950-354 -do- 7850
. i .
years experience in Storas 1230-40-1430
function
i o s 1 I
To carry out actvitles 6(15-20-705-25
Worker Grade |f 1 in the Security As ahove 830-30-950-35: -da- 7850
cortinn 17AN.A0N1AN
\\\\\ e PR
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KERALA STATE DRUGS & PHARMACEUTICALS UMITED

_MAN POWER REQUIREMENT
NO. OF _ Salary at the
st , SCALE OF PAY
Azc NAME OF POST | PFRSONS | JOB DESCRIPTION REQUIRED QUALIFICATION A us F DA minimum of
REQD. . ' the scale
STAFF/WORKERS - NON TECHNICAL: .
. Unskilled wark in )
Production, Stores, 575-15-650-204
1 | Waorker Grade Wi 14 Maintenance, Std VIl to Std. X (Fail) 750-25-875-301 -do- 7825
Cantren,Sacurity & 1085-35-1260
. ,wt..u.....ﬁ Bullding
AGE : Sl. Nn.1 - Production Manager - below 45 years
For all other posts - 18 to 35 years, age relaxation as per Kerala Govt. Rules applicable
All the above posts are of Permanent Nature
Other Benefits such as HRA, Incentive & other allowances will be paid as applicable,
The above salary structure for both Managers & workmen are likely to be revised
20/12/2010 Manag tor

AD



IRIVANPRUM SPINNING

No. of joh Scale of | Age limit
51N | post/Grade e yalification Experience T &
’ posts | Description Q perie pay (max)
e m
. yrs.
. Dip. Text. 20700-500-
1 {Managey 1 Unit-in-Ch ref 0
g arge| L ology Muvm mm_:.nm for 26600 4
- . UL experience)
, |ov ur owm_ﬁm:mmﬁ Dip. Text. ::mw yrs. o [13610380-)
. - - C
Manager _. < cum Technology m«m:. ero 20700
1 Training) OFE experience)
. 8 yrs.
_|Dy. Dy. Manager Dip. Text. 13610-380-
1 ref
3 Manager (Maint) Technology A%m mmB:.nm for 20700 40 Technical
oy Dy. Man Dip. Electrical - experiencel 13610-380 Officer
4 v: 1 vianager | Dip- 8 yrs. 40 (9 nos)
_____{Manager {Electrical) Engg. 20701
Electri ip. Electrical/ 12 yrs. (Exp. In OF
. \ :_81 & | Dip c ! /2y A.xu 8790-200-
5 |Supervisor 1 Electronics Electronics will be 13610 35
Supervisor Engg. preferred)
i 2 yrs
. ip. Text. ) 8790-200-
6 |Supervisor 4 Shift-in-Charge Dip (preferance for 35
Technology ) 13610
. Of experience}
2yrs/ 2yrs/ 2
yrs/ Syrs/10 yrs
CA/ ICWA/ . i
4 Dy. 1 Dy. Manager _<_m>\A Fin)/M memm:m:nME 13610-380- 35
Manager (Accts) ' .:_oq posttoin 20700 Non Technical
Com/B.Com inars 15Cr -
¢ Officel
urnover (4 nos)
R Company.
Asst, . Asst. Manager | MBA (HR)/ 11910-340-
8 1 ) 2 years 1 35
Manager {Admin) MSW 13610
SR NS—— - _ V




STHo P Mo of Job Qualification Experience Scale of | Age limit
- posts | Description pay {max)
Jr. Manager 10790-280-
9 1. Manager 1 MBA(Mkt - 35 )
& (Commercial) te) 18000 Non Technical
..... BRNE Bt - Officer (contd
, Executive MBA (Fin)/ 10790-280- A )
10 1ir. Manager 1 - 35
o (M1s) | CA(inter) 18000
11 |Worker 3 Fitter ITI Fitter -- As per LTA 35
oy Drawing & OF T’ Technical
12 |Worker 1| orewine ITI Fitter - AsperLTA| 35 | Staff/worker
Fitter
(8 nos)
13 [Worker 4 Electrician IT1 Electrician -- As per LTA 35
Certificate
14 |Worker 22 Worker course in Tex. - As per LTA 35
Technology
Office Offi '
15 1 ce SSLC + cycling . AsperlTA| 35
Attender Attender .
Non Technical
e e Staff/worker
. {39 nos)
16 |Worker 15 Worker SSLC - As per LTA 35
- - —
. ) ) SSLC, LMy
17 | Driver 1 Driver - . 3 years As per LTA 35
Driving License .
| Ttoal | 60 | . :
: e e e State Textile Corporation T

._. m.\\




